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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

UNI VERSI TY COLLEGE COF SCI ENCE

Name of the head of the Institution

Shalini B R

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08162260220
Mobile no. 8762576187

Registered Email

princi pal ucst @mai | . com

Alternate Email

i gacucs@nuai |l . com

Address BH, Road, Tunkur
City/Town TUMKUR

State/UT Kar nat aka

Pincode 572103

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Shet Praksh M

Phone no/Alternate Phone no.

08162260220

Mobile no.

9448803947

Registered Email

shi rsat pm@nai | . com

Alternate Email

princi pal ucst @mai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ucst.ac.in/uploads/ 2023/ sep/

UCS- 2018- 19- AQAR. pdf

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
geuEda Period From Period To
3 B+ 2.66 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 07-Jun- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

NI L

30-Jun- 2020

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

No Files Upl oaded !!!



https://ucst.ac.in/uploads/2023/sep/UCS-2018-19-AQAR.pdf
https://ucst.ac.in/uploads/2023/sep/UCS-2018-19-AQAR.pdf

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil nil 2020 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 10

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Conducted the Bridge Course for the |

year students, faculties have

participated in the 33 different know edge up gradati on programes. 2.

Enhancenent
chapters,
3. Strengt heni ng of career gui dance,
devel opment wor kshops. 4.

| nprovenent in the senester result

in the research activity by publishing 29 research papers and 5 book
presenting 21 papers in conferences,
pl acenment cell
I ntroduced BCA course during the acadenmi c year. 5.
by conducting nentorship extensively

awar ded 3 Ph. D degrees
and conducted vari ous skill

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronmoting research activities anong
teachers and students

Publ i shed twenty ni ne research papers
in journals of national and
International repute with good inpact
factor. Published five book

chapt er s/ conf erence proceedi ngs. three



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjUwbTc1ZGlMSlpCQ0tZcldESnlvT1E9PSIsInZhbHVlIjoiSkZjdUprMEtZUUNlZ2w2K3lYNnBrVHVFKy9VN0dweFVpNy9ySnlNb2NucWJwbFhrMm5oaFUreTJyTlV4THBIdUZ3NUQ1bU50WDRvbzhDNmRvZ3BsNEE9PSIsIm1hYyI6Ijg2MzVhNTFlMWU3NDQ5ZWQyNWZkNDU3ZTk1ODg5MGE3MDdkMjNjZWU5NmNjYzBkMjA1ODc0YjlkYWZmOTYwNDUiLCJ0YWciOiIifQ==

Ph. D degrees were awarded during the
year.

I ntroduction job oriented courses BCA was introduced during the academ c
year

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 08- Feb- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The curricula prescribed by the Tunkur University for the Bachel or of Science,
Mat er of Science, Bachel or of Vocation and Bachel or of Conputer Application
prograns are adopted in the institution. The institution has well-structured
plan to ensure effective inplenentation of the curriculumand is acconplished
t hrough various custons. Before the conmencenent of each senester neeting of

all teaching staff nmenbers with principal is held to receive active inputs and

to arrive at consensus for the effective inplenentation curriculum The
institution adopts method to conduct the neeting of heads of all the
departnments twice in a nmonth. In the first nmeeting of the each senester the
action plan is prepared in an optinmal and effective way to ensure curricul um
delivery. The institution follows the schedul ed acadeni c cal endar notified by
the Tunmkur University for each senester. The necessary requirenents are nade at
the department level to inpart curriculumas per the action plans forned. The
institution organi zes bridge course at the begi nning of academ c year for al
newy admitted students to prepare themfor their next |evel of education as
wel |l as acclinmatize themw th the curricular and co-curricular structures of
the prograns. Bridge Course also inducts fresher into the collegiate
at nrosphere, fanmiliarises themw th the vision, mssion, goals, objectives,
rules of the college and attenpts to nake them overcone their reservations. At
t he begi nning of the each senester all faculty will prepare action plan of
their respective subjects which includes course outconmes and objectives it
gives an insight to the contents of curriculumduring the course of program
Action plan devel oped includes a way to inpart program educati onal objectives




and its possible outcones for each program and course objectives and course
out comes which are defined for each course in the curriculum by the University.
Teachers convey key and abstract concepts using PPTs and | earning aids |ike
nol ecul ar nodel s along with the regular |ecture nethods. Labs are equi pped with
adequat e equi pnents, conputers and ot her consumabl es. A nonitoring system
i nvol ving the Principal and the HODs ensure full conpletion of the syllabi of
all the courses. Students’ progress is nonitored by adm nistering periodical
di agnostic tests as well as assignnents as a part of internal assessnent.

Li brary provides satisfactory access to the books prescribed in the syllabi
Students are encouraged to use e-learning resources. Student participation in
the sports and physical fitness activities is given considerabl e weightage.
Wth a vast outdoor sports facility, fully furnished i ndoor facility and a
nmodern gymnmasi um talented students are trained in sports and ganes and are
made to represent the college at various |evels of conpetitions. The annual
sports day provides opportunity for the students to exhibit their sporting
talent. Frequent sem nars/| ectures/denonstrations are organi zed on Yoga,
physi cal and nmental health aspects. The Cultural cell takes care of identifying
and nurturing talents in literary activities and performng arts. Annual
cul tural fest beckons students to stage their performances. Docunentation of
curriculumdelivery: Teachers docunent their everyday activity in the Academc
Diaries which is reviewed by the respective HODs and further by Principal.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L 30/ 06/ 2020 0 NA NA

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BCA Conput er Application 01/ 07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BSc PCM PMCs PME CBZ CBBt 01/ 07/ 2016
CzZVMB CZBt
BVoc Har dwar e Technol ogy and 01/ 07/ 2016
Net wor ki ng
BCA Conput er Application 01/ 07/ 2019
VBc Envi ronnental Sci ence 01/ 08/ 2014
VBC Chemi stry 01/ 08/ 2014
(VST Physi cs 01/ 08/ 2014
1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students 0 0

1.3 — Curriculum Enrichment




1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

30/ 06/ 2020

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc Conput er Sci ence 23
BVoc Har dwar e Technol ogy and 5
Net wor ki ng
VBC Envi ronnent al Sci ence 11
VBc Chem stry 39
VBC Physi cs 48

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

al ummi

student, teachers.

is drafted.

short descriptive answer type)
its delivery. The responses are analyzed by the built-in analysis of the

application (G Form. The qualitative treatnent of data yields the nmean scores
for the various fields in the questionnaire.
t horoughly anal yzed for critical
The results are discussed in staff neeting as well
with the conpetent persons and a programw se action plan for the inprovenent

regarding the effecti

The des

The feedback nechanismprevailing in the institution depends upon a well -
functioni ng feedback systemwhich is |aunched and inplenmented i n accordance
with integrated | oop nechanism The Coll ege has been practicing a 360 °
feedback system accommopdati ng the stake hol ders including staff,
to help the institution to inprove its effectiveness in curriculum
delivery. The structured e-feedback forns (Google Fornms) are circulated to
The forms contain questions (of quick response type and a

students and

veness of curricul um and

criptive feedback is

i nputs regardi ng the outcones of curricul a.
as the one-on-one neeting

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Al'l 680 1494 619




conbi nati ons:
PCM PME, PMCs,
CBzZ, CBBt,
CzBt, CZMd
BVoc Har dwar e and 50 45 14
Net wor ki ng
BCA Comput er 80 150 76
Applications
VBc Chem stry 72 190 50
MSc Envi r onnent al 34 13 9
Sci ence
VBc Physi cs 72 165 50
Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1724 231 91 11 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
114 114 16 16 0 100

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

We all strongly agree for an effective educational experience for a student at college there must be a symbiotic
relationship between the student and the teachers. In order to achieve this, we have an active mentorship
practice in our college. Through this practice we not only monitor the academic development of the student but
also try to realize a symbiotic relation between the teacher and the student. In the beginning of the academic
year an average of 20 students are is allotted to every faculty in the beginning of the year. The monitoring
committee undertakes the job of formation of batches of mentees, distribution of these batches and giving
orientation to all the faculty members in the beginning of the academic year. The mentors meet the students
regularly and discuss with them several aspects of their learning. The mentors listen to their problems and
provide guidance individually of in group. For the needy students a personal counselling is also done on the
regular basis. The advanced learners are provided with additional competitive tools for learning. The slow
learners, problematic and disadvantaged learners are identified and given not only counselling but also
suggestions to cope up with their academic problems and to improve their performance. If any of the students
have any sort serious personal problem, they are referred to the student counselling centre where a team of
trained faculty provide them the needed personal support. In case if the mentor finds out any kind of health issue
the students are referred to suitable healthcare facility. The mentors also monitor the development and
competencies of the students and maintain an academic progress document. During parent teacher interactions,
the mentors discuss the same with the parents. Further this document includes the sports and extracurricular



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkZqRi9lbHZDc1BMdExvMS9KSmQ3WUE9PSIsInZhbHVlIjoiZzB2NkRES3RGODd2alhFQUxudEtjaVJkbkoxZUovU3MrbkRDYlZTMUdZdEJsNWhEV21qSytyZjdEa1laM3ZwM3RNWElaTmQzK0MyLzNVMmNUbVd2eHc9PSIsIm1hYyI6IjFkMTVhOGU5OTU4OTgwY2E1NTQxZWRiNmQwZDlhNTEwZjk5ODdmMWVlOWQ2NmZjZjA4MTMwOWFmMjY5ZjNmZjkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxaanpWenh2dEswOEFGR05jSUYyakE9PSIsInZhbHVlIjoiMHMwdDUycy90L2l6K1ZTUWUxbXhXUTA2OWJldlZiT0ZKdHpLWlp2RFF6dFVZVWpPZXdHbXRLUlVzOE1TejlVc3B2UkFwWkhoZ3pkSFhMK2l2WEQ5eXc9PSIsIm1hYyI6ImNhNThiMzFmMDM4NjY5NzViNzQxMmE2MDgxMWRlNzdjMDk4ZmNkYWY1NzhmMDllZjY4YjZhNTA4ZjZkYzMzNmYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkxPQS91ZEkwRUNvREM5QnNGSmpMZkE9PSIsInZhbHVlIjoieXBVS01xcXhvUHpGTHVZa08yRGg2OGROcGlvbXNBaUxaRDVUUkExMEdNWEVTUlpjK1FlS29BaHdVdDh5MEFWY3VVdVY0U0JlblBBNTlJeVVyOGlZRHc9PSIsIm1hYyI6IjNhN2RjYWMxZDA3OGJmZTQwM2YwM2QxZThhODU5MjYzMzkzMTBlZmJmODEyZWViMzg1NWQ4MjA1M2UyYWJiYjEiLCJ0YWciOiIifQ==

activities of the students thereby an overall development of the students is documented. The mentors meet the
parents at least once in each semester in this regard. Every semester meetings are conducted to review the
progress of the mentoring system. The overall progress of the mentoring program is documented and reviewed
in the meeting.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

114 1:15

1728

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

89

44

45

0

35

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 NI L Lecturer NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 01 [/111/V Sem 22/ 11/ 2019 03/ 01/ 2020

BVoc 02 [/111/V Sem 14/ 11/ 2019 03/ 01/ 2020

BCA 03 | Sem 14/ 11/ 2019 03/ 01/ 2020

MSc 04 [/111 Sem 02/ 01/ 2020 12/ 02/ 2020

VBc 05 [/111 Sem 02/ 01/ 2020 29/ 02/ 2020

MSc 06 [/111 Sem 02/ 01/ 2020 12/ 02/ 2020

BSc 01 [1/1VIVI Sem 23/ 09/ 2020 12/ 10/ 2020

BVoc 02 [1/1VIVI Sem 23/ 09/ 2020 12/ 10/ 2020

BCA 03 [1/1V/IVI Sem 23/ 09/ 2020 12/ 10/ 2020

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous internal evaluation is an integra
institution, we believe that our students will be highly benefitted by the
rigorous continuous internal evaluation because it nakes themready for the
exam at any point of time. The | QAC of our college gives high inportance to

continuous formative assessnent. At the beginning of every senester along with
the preparation of acadenic cal endar and the action plan of the senester,
internal exam nations are planned. This planning well in advance hel ps the

faculty nenbers to cover the syllabus required for the internal test. Separate

part of quality education. |In our



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpZYlk1QTJEeUJ6Z2JsRHZoR2crQUE9PSIsInZhbHVlIjoiTHlaSm0ySUFaVURsMVdPY2Z3bStUZnhaR29vbEl0bDFPbGNqdC8xcDRwRUtLcThVTVpLdWlRYTlycGFFRFYzV2x6djVrS3EwZDB0SVIxMHdtYmdqUXc9PSIsIm1hYyI6IjMxNzc1M2UzZmIyOTMxNjVhODJlNDYyYjNhNjYxZjljOWNiNjRhNGFlNmI0MDlkZDljNmFhOTMzMTg1ODNiMjIiLCJ0YWciOiIifQ==

i nternal exami nations are conducted for both theory as well as practica
components. Miultiple internal texts provide the students to inprove their
i nternal assessnment marks. Further, continuous assignnents are given and
eval uat ed keeps the students to follow up the teaching being delivered in the
classes. In addition to these, quizzes, surprise test and several innovative
eval uation nmethods are used for the continuous formative assessnent of the
students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Uni versity Coll ege of Science is a constituent college of Tunkur University,
the college follows the academ c cal endar of Tunkur University. Dates of
begi nning as well as the end of the senmester, conduction of senester end

exam nations are fixed by the Tunkur University. However, the calendar for the
continuous formative assessnent is prepared at the institution |evel and
adhered to it in conducting internal assessnent exam nations. At the beginning
of the academic year, an action plan is drawn based on the academ c cal endar
i ssued by the Tunmkur University, the dates of internal exam nations are fixed.
The conduction of internal exam nations is carried out at the departnenta
| evel for both theory and practical conponents.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ucst.ac.in/iqgac.ph
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1 BSc Al | 416 358 86.0
conbi nati ons
- PCM PME,
PMCs, CBZ,
cBBt, CZBt,
CZMo
2 BVoc Har dwar e 13 13 100
and
net wor ki ng
4 VSl Chemi stry 44 35 79.5
5 MSc Envi ronnen 13 12 92.3
tal Science
6 VBc Physi cs 50 44 88.0
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ucst.ac.in/igac.php

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION



https://ucst.ac.in/iqac.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJEZ2drV2dJQzRjRmFhQVB2M3dZcmc9PSIsInZhbHVlIjoibHV1a0NZRkUvTUphSGo1cnlGTnlURldNVkh0WVFtZE55TUJaS1g3dHFIRWNDODFMYTJzVWlsTjVRTnJaTmY4WXNrOXZ3Q2VnS0VVMkg0ZkVMRG03RFNTKzNvU0RUeXFKMEFaT2owQWxzNVE9IiwibWFjIjoiZGE0OGUyMjI5M2M4Y2Y1MjVhZWM5NWZkMzM3YWEyZjM5ZTY4NjM0NjNhMTZmYWIwZDM2M2U2NGYzOGVhZDYwNiIsInRhZyI6IiJ9
https://ucst.ac.in/iqac.php

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

0 0

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

0 0 0 Nill 0

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
0 0 0
3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
Name of the Department Number of PhD's Awarded
chem stry 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal chem stry 21 1.7
I nt ernati onal physi cs 7 1.9
I nt ernati onal bi ochemi stry 1 0.9

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
chem stty 1
physi cs 4
No file upl oaded.




3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Antimcr P. Ragha I nt er nat 2019 83 83
obi al, ant vendr a i onal Depart nment
i coagul ant | Kumar, S. |Journal of of Studies
and antipl |S. Dakshay |Bi ol ogi cal and
at el et ani, M B. |Macronol ec Resear ch

activities [Marul asi dd ul es, in

of green s | eshwara, 2019, 131, Chemi stry,

ynthesized | M N. S 787-797 Tunkur Uni

silver nan | Kumar, G versity,

oparticl es |Ranesh, S. Tunkur 572

usi ng Sel a | Devar aj a, 103.

ginella (S R Kar nat aka,

anj eevi ni) Hosamani I ndi a

pl ant
extract
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
KM Pra Jour nal 2019 131 2
Synt hesi s, | bhuKunmar, |of Organom Depart nent
crystal H R etallic of Studies
structures |Raj egowda, |Chenistry, and
and anti ox |P. Raghave |902 (2019) Resear ch
i dant ndr a 120967 in
studi es of | Kumar, R Chemi stry,
Pd(11) and |J. Butcher Tunkur Uni
Ru(ll) versity,
conpl exes Tunkur,
of 2-(4-nme 572101,
t hoxypheny I ndi a
[telluro)
et hanol
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 9 12 0 0
papers

At t ended/ Sem 2 5 0 3

nar s/ Wor kshops
Resour ce 1 0 0 2
per sons

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImhyeWRFNnpjWjAwMXR4ZzhUREExZ0E9PSIsInZhbHVlIjoiRjZnelJlL09hTml1MXZGWnZDS2RjRG5BVCsvUVRxSnFxdzB1bVBobkZwVEF2K0J3MGtoeEp4ZDVCSWVTYVJvb0RkR0ZoNmVOUlhCVnljdW9VZzlkbTEwc1ZXNldyZGRQbm14NWs4QmdvR2c9IiwibWFjIjoiMDcyNzUxMjIwMjE4NTdhYjdhZjQ4YTA4YmI2OWQxNTNmZDEyMzNmOTc2NGQwOTJlMzc3ODM3YjUxNDQwZDE3NyIsInRhZyI6IiJ9
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3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
i nternational UCS Tunkur 4KBN 1 25
yoga day
wor | d UCS Tunkur 4KBN 1 10
envi ronment al day
kargil vijay UCS Tunkur 4KBN 1 25
di vas
ondu desha ondu UCS Tunkur 1 36
sanvi dhana

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NCC DG NCC, Republ i ¢ Day 1 1
NEVDEL HI parade Jan-2020
NCC UCS, Tunkur Swachh 1 25
and 4 Kar BN, Bhar at h
NCC Tunkur Activity
NCC UCS, Tunkur NCC cadet s of 1 1
and 4 Kar BN, the coll ege
NCC Tunkur wor ked as
vol unteers for
the PM Visit,
for the Kissan
Samman Yoj ana
Launch at Govt.
H gh Schoo
field Tunkur
NCC UCS, Tunkur Cadet s wor ked 1 1
and 4 Kar BN, as vol unteers
NCC Tunkur for the
personality
devel opnent
progr amre,
nmenory
t echni ques and
| ear ni ng




red ribbon District AlIDS H V Al DS and 1 150
cl ub Preventi on and Yout hs
Control Unit,
Tunkur
swachha CGover nnent of Certificate 1 1
bhar at | ndi a of Achi evenent -
Begi nner s- Say
No Pl astic
swachha CGover nnent of Certificate 1 1
bhar at | ndi a of Achi evenent -
Begi nner s- Say
No Pl astic
No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

0 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

0 0 0 Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
0 Nill 0 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

0 0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting

Cl ass roons Exi sting




Laboratori es Newl y Added
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Classroonms with W-F OR LAN Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e-Lib i-Next (Wb Ful l'y 22.04. 30 2017
version)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 44893 3792358 5 0 44898 3792358
Books
5362 1172851 0 0 5362 1172851
Ref erence
Books
Journal s 36 155906 0 1700 36 157606
e- Books 97000 43315 0 5900 97000 49215
CD & 306 12100 0 0 306 12100
Vi deo
Li brary 1 194877 0 0 1 194877
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 88 22 25 10 0 4 1 37
g
Added 10 10 0 0 0 0 0 0
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IldqekF1SnR0L00rK2R1ZzlwRUxxSWc9PSIsInZhbHVlIjoiZ1FkMDJYcG5WUXp6dUI3MDBUenVhcGJMU0NQakdHcmFZR0I3VWYxaW9yRVlXTG9DcDdxc0wzTlhjUXRqK0NPWVFZaGYzRHMyZk5PcXV4R1E3UGV3Ymc9PSIsIm1hYyI6IjFjNmRjMDNjZDFlNzVjZTA2MTQ5ZmM4MjM3Mzk5NmUxN2U5OWJlMTJkNmUzMTNiNjQ4NGQ1MzczZWE0YWU5MmMiLCJ0YWciOiIifQ==

Tot al 98 32 25 10 0 4 15 1 37

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
ni | Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 3.29 15 11.6

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege has wel |l -defined policies for maintaining and utilizing academ c
and support facilities. The general maintenance and upkeep of these facilities
are the responsibility of the institution. Support staff are appointed to
assi st in general maintenance in addition, housekeeping tasks are outsourced by
the Tunmkur University. The O fice Superintendent is over-all in charge of
noni toring infrastructure maintenance. Regul ar mai ntenance of computer
| aboratories and systens are carried on by the concerned Departnent. The
services of the Engineer of the Tunmkur University are also available for
consul tati on and gui dance. Conputer systens available in the | aboratories and
the Resource Centre in the library are fully utilised. The library is fully
utilised and is open from9.00amto 6.00 pmto facilitate the nmaxi mum nunber of
users. Requirenent for new textbooks, reference books, nmagazines, journals and
e- books as per suggestions given by Library Conmittee, HODs, are placed before
the concerned Conmittee for approval by the Librarian and procured as per
approval . Periodi c weedi ng out of outdated texthbooks is also undertaken after
approval in order to nmake space for new titles. Stock verification is done
annually with the help of faculty. There is a substantial annual budget for
adding to the library collection and inproving library facilities. Genera
infrastructural facilities are maintained by college support staff. The
servi ces of Tunkur University Engineer, Electrical engineer, electricians,
pl unbers and gardeners are always avail abl e. Any nai ntenance or repair work is
reported to the concerned official for required action. Al major requirenments
have to be submitted in witing for approval. Requirenents for new classroom
furniture or fittings are submtted in witing by the Principal to the Tunkur
Uni versity for approval by Purchase Committee. All sports facilities, are
mai nt ai ned by the Physical Education Director along with college support staff.
Requi renent for new equi pnent or repair of old equipnment is placed before the
concerned Comm ttee and sane is purchased and repaired by the Tumkur University
fromthe budget allocated for our college. Further, responsibility of the above
nmenti oned things are taken care by the Head of the Institution, all HoDs, and
| QAC coordinator and are responsi ble for ensuring the naintenance of al
aspects of the institution in ternms of approval of work, planning and
overseeing. Staff, students and parents are welcome to bring to notice any work
required in terms of maintenance of canmpus. It is the responsibility of al
st akehol ders to play their role in maintaining the canmpus. The Documents are to




be mai ntained by the administrative staff regarding the status of
i nfrastructure, maintenance, repair work and any contracts, approval copies
etc.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from Gt her Sources

social welfare 647 2281110

depart nent

a) Nati onal

b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

ni |

Ni Il

Ni |l

Ni |l

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 NI L Ni Il Nill Nill Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
25 4 W pro 10 2
Hi mat si ngka




Li nens Pvt.
Ltd.

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 222 B. Sc and physi cs, M Sc and
B. voc mat hermat i cs |universities B. ed
chem stry and B. ed
bot ony col | eges
zool ogy mcr
obi ol ogy. .
etc

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

Nill 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Ni | institution |evel Nl

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 ni | Nat i onal Nl Ni Tl 00 00
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Response Student union is an active student organization, dedicating its time
and resources to give the student community an opportunity and a voice to
students creative energy. It fosters |leadership qualities, social and cultural
val ues and good hobbi es. Student council is forned through election to the
student representatives fromeach class. The el ected representatives choose
coordinators fromthe final year classes. These coordinators becone nom nees in
the university level students council. The students representatives are
i nvol ved in the exclusive Students Fora, functional and statutory conmttees.
The Fora are: Debate forum Crafts forum Quiz forum Comrunicative English
fora, Event managenment fora, Witer’ sfora, Legal and civic awareness fora,
Readers Fora, Cartoon, Drawi ng and Painting fora, and Phot ography and Medi a
fora. Apart fromthese platfornms, all the departments have subject associations
to conduct activities of the respective departnments. Various activities like
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sem nars, preparation of wall magazi nes, workshops are conducted invol ving and
sharing responsibilities on student nenbers of departnent associations. The
col | ege has various Functional/statutory comrittees to perform acadenmic,
curricular, co-curricular and extra-curricular activities. Student
representatives and coordi nators are appoi nted as nenbers of conmmittees.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association and its Chapters (registered and functional) contribute
significantly to the devel opnent of the institution through financial and other
support services After hel ping students successfully to receive their
degree/certification, our canmpus begins to | ook for new opportunities to
continue addi ng value to the personal and professional life of alumi. A um
associ ations are of vital inportance for both alumi and the college. A umi

of ten provide networking opportunities, job connections, and comunity. Even
graduates who nove far away fromtheir coll ege have opportunities to
participate in alumi chapter events, and neetups. The activities of

associ ations are: Alumi Conmittee: This conmittee act as a bridge between
col Il ege and al ummi associ ati ons. Conduct neetings for effective inplenentation
of alummi engagenent in the canmpus and conducted four neetings on the sane.
Alummi Interaction : Every departnent organi ze alumi interaction, so that

al umi can share their expertise with the students in terns of academ c, higher
education and career perspectives.

5.4.2 — No. of enrolled Alumni:

200

5.4.3 — Alumni contribution during the year (in Rupees) :

20000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi associ ati on nmenbers had been conducted neeting on 25-12-2019 , to
di scuss about fund rise to build alummi buil ding.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: This is a Governnment autononous coll ege under Tunkur
University. The Principal is the head of the college. Tumkur University is the
adm ni strative body consists of Honourable Vice chancellor, Registrar
Regi strar (Evaluation) to the policies, road map, devel opment and functi oni ng
of institute. The action plan is fornulated by the planning body which includes
Princi pal, heads of the departnent and coordinators of various departnents. The
Princi pal provides suggestions, nonitors the procurenment, and welfare
activities. The head of the institution is responsible for academ c, co-
curricular and adnm nistrative activities of the institution. Further, for the
sake of smooth running of the college, Various cells |Iike student grievence and
redressal cell, wonmen enpowernent cell, placenent cell, Wnen s Devel opnent
Cell etc, and different commttees |ike Adni ssion comm ttee, Academ c and
Exami nation, Cultural, Discipline, NCC, NSS, Anti-ragging squad, etc. are
formed. Participative Managenent: The coll ege pronotes a culture of
participative nanagenent. The responsibility of the institution for its
progress rests on the faculty, Heads of the departnent, Adm nistrative




of ficials and non-teaching staff.

the betternment of the institute.

Various conmrittee nenbers work as a team for
At each level, there is an active
participation in planning and inpl enentation.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The Coll ege follows curricul um
determ ned by the Tunkur University and
Many faculties are nenbers of BOS and
BOE of Tunkur University and ot her
Universities of the state. Faculties
actively contribute to provide class
notes to the students and wrote many
t ext books. They nake curricul um easy
for students through different teaching
met hodol ogi es, | CT and ot her
Techni ques.

Teachi ng and Learni ng

The coll ege has the strategy of
pl anni ng acadenmic activities before the
comrencenent of the senester. The
academ ¢ cal endar is given by the
Tunmkur University. The faculty prepares
curriculumdelivery plan. The institute
pronotes innovative teaching |earning
met hods. A faculty uses different
techni ques for inproving the students
under st andi ng and graspi ng power.
Besi des mmi nt ai ni ng notes and using
only bl ackboard for teaching as in
earlier days, |ICT and other teaching
nmet hods as group teaching, sem nars by
students, class quiz, assignnments, etc.
are used in the classroons by faculties
to enhance their teaching by making
| earning nore interesting. Faculty are
encouraged to attend FDP, workshop and
upgrade their know edge and skill.

Exam nati on and Eval uati on

The faculty nenbers of the college
are working as nenbers internal and
ext ernal exami ners as paper setters and
eval uators for theory and practical
exam nation. Internal exam nations
(theory practicals are conducted for
each semester and evaluation is carried
out by the faculty. Senester
exam nations are conducted by the
Uni versity. The results displayed on
the Tunmkur University website. The
results are anal yzed and students’
feedback is obtained, and if necessary,
changes are nmade in the delivery of
subj ect. Assignnents are also given in




each course

Research and Devel opnent

Facul ties are encouraged to pursue
research. Many faculties have
undertaken nmaj or and m nor research
projects. Their research work has been
published in many reputed National and
international journals. Faculty also
present research papers in

i nternational and national journals and
conf erences.

Li brary, 1 CT and Physi cal
Infrastructure / Instrunentation

eSerials subscription systemis
mai ntai ned by entering the data in the
E-Lib Integrated Library Managenent
Software. ¢To support Library
Aut omati on RFID technol ogy is
i mpl emented and tagging RFID tags to
books is in process. eLibrary has
access to nore than 6000 e-journals
(including current issues with 5-10
years back files) and 1, 35,000 e-books
t hrough programentitled “Nationa
Li brary and Information Services
infrastructure for Schol arl yContent (N
LI ST)” by I NFLI BNET. eLibrary has
access to | EEE Conmmuni cati on Soci ety
Digital Library which includes 17
peri odi cal s and conference and
wor kshops proceedi ngs. . Requirenments
of the equipnents/instrunents from
departnents are nmeet fromtine to tinme
budget allocated by the university.

Human Resource Managenent

As a affiliated college, academ ¢ and
non-acadenmi c staff is recruited by the
Tunmkur University. Faculties were
apprai sed and notivated for further
enrichment with research aptitude.
Adm ni strative staff is encouraged to
provide their best support for the
snoot h functioning of the institution.
The college also invites visiting
faculties to fullfill the needs of
institutions. Teaching staff is
notivated to carryout co-curricul ar
activities along with their basic duty
of teaching. Teaching staff is inspired
to bring out the best fromthe students
through effective teaching. Platformis
provided to the students to take part
in various co-curricular activities as
per their interest. Potential talents
of the students are expl ored through
extra-curricular activities. These
talents will be nurtured and a platform
is provided for exhibiting their
expertise through intercollegiate
conpetitions and youth festival.




I ndustry Interaction / Coll aboration

I ndustry interaction |ike Special
| ectures are organized in the coll ege
fromem nent speakers. Industria
visits are conducted to the students.
Many faculties have coll aborations with
RD institutes, industries and other
uni versities.

Adm ssion of Students

Admi ssion notification has been
posted on the college and university
websites and news papers. The students
were given counseling and guidelines to
choose proper course or subjects.
Reservations foll owed as per rules and
regul ati ons gui del i nes of Karnataka
state.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To enable the office staff to work on
computer, conputer training was given
to them They were taught how to use
net and send the email to keep in touch
wi th other colleges, Ofice of higher
education, education departnent,
Uni versity, UGC, NAAC, etc.

Adm ni strati on

Presently office rel ated
correspondences with Pay bill and other
bills, adm ssions, exam scholarship
accounts, etc. are being operated
online. The administration of office
dealing with students, faculty, and
adm ssions are partially conputerized.

Fi nance and Accounts

Accounts, salary, and exam forns,
Schol arship, etc. is being operated
with conputers/online. Al the salaries
of teaching and non teaching staff are
conputerized and online.

St udent Admi ssi on and Support

Col | ege constitutes an adm ssion
committee for UG PG | evel adm ssion.
Merit |ist announced online. Equa
opportunity is given to all the
el i gi bl e candi dat es/ student s
irrespective of their caste, creed,
gender, nunber of attenpts and nerit at
HSC | evel purely on nerit basis.
Col | ege al so gi ves admi ssion to those
students, who have passed in
suppl enentary Exans after main HSC
Exans. As a government college, the
col l ege gives adm ssion to the deprived
students. Al the seats are filled
every year in UG and PG departnents of
the college. Al the schol arships and
fees will be according to admi ssible to
Kar nat aka state government.




Exam nati on

Al l

onl i ne.
onl i ne.

results,
etc.

managemnment

t hrough conmput ers.
exanms are upl oaded online.
regi stration formfor exam nations and
exans are upl oaded
tickets are received

mar ks of

the examrel ated data and

i nternal
The hal |

activities are managed
Resul ts of

i nternal
St udent s’

End examresults are avail abl e

on the university website.
correspondence to University like
communi cating the internal

Al'l

exani nati on

Uni versity exam nation forns,

are partially communi cated as soft
copies and in the formof enuails.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 - - - 0
2020 - - - 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 NI L NI L Nill Nill Nill Nill
2020 NI L NI L Nill Ni Il Ni Il Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
REFRESHER 0 01/ 04/ 2019 31/ 03/ 2020 21
COURSE
FACULTY 19 01/ 04/ 2019 31/ 03/ 2020 07
DEVELOPMENT
COURSE
SHORT TERM 3 01/ 04/ 2019 31/ 03/ 2020 5
COURSE
No file upl oaded.
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InR4V2FiSGdXaWdIbldscnRLUlZPRmc9PSIsInZhbHVlIjoiUXo5Q3d6QUkrZGNnbUp2cndmSGxFQXFCUUJaSGVBMlg0VjZPQWlGK2dkMVo2L1ZYemZBeC9ZTVQ4aC9IT1dpY1dITTFDNzdEdmVUY2ZiNUlOaTFPVForZzJxU2N3T1NaVGFGbDh3NFcwcWs4SU42MUZxTFhWck56VmVGcUY3bGRLazJRZTJxR2QzRGlhakR1bzJUck53PT0iLCJtYWMiOiI5YzIwZTUyZTg0MTdiYWM3MjIzZTAxODVlODg0MTVjMDFhOTk0Mjk4ZmY4NzdjNTU2Mjk3NTEyMWU4YWQyYTJiIiwidGFnIjoiIn0=

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
The staff association The staff association Schol arshi ps as per the
est abl i shed which is an est abli shed which is an [|adm ssible norns of state
instrunents that brings i nstrunments that brings gover nnent of Karnat aka.
t he menbers of different the nmenbers of different The ment or-nmentee system
interests under one roof. [interests under one roof. started to address the
Group insurance Group i nsurance probl ens of the students
avail able. Availability avai l abl e. Availability and under each nentot 15
of OOD, SPCL, EL, of OOD, SPCL, EL, students were all oted.
Maternity, Paternity, Maternity, Paternity, Renedi al cl asses
nmedi cal , study are sone nmedi cal , study are sone conducted for the
of the leave facilities of the leave facilities students weaker in the
avail able for the staff. available for the staff. subj ect.
Institution also
encourages the faculty to
persue hi gher studies
i ke Ph.D, post doctoral
studi es under FIP.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal financial audits: Al the expenses incurred for conducting different
activities of various comittees, various progranmes organi zed in the college,
NSS, NCC SPORTS, Career Counselling, placenent etc., office stationary and
mai nt enance etc. are sanctioned by the Finance office, Tunkur University.
External financial audits: Al the expenses incurred for conducting different
activities of Tunmkur University are audited by External auditor.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
- 0 Nill
View File
6.4.3 — Total corpus fund generated
00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Tunkur Yes Uni versity
Uni versity Col | ege of

Sci ence



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJSV1BKenEzbGZTZWdPYm53d2xCSlE9PSIsInZhbHVlIjoiUWxZUWhhbW9wRFVKK1U5M1ZxaWVpUnhib3Y3V2NqQnhucVEwU250S2svQS9md24vd1N3QVhCRzNHWDRjTVFUem9xN1BGTFhwMWFDbkRQREFUckJxQlZzNGJaQ29QSUdhK3F0OVBkSXNKUDA9IiwibWFjIjoiNjNlYWJiYTZmZmZmMThiNzMyOWUxMGNiODI1ZmI2MTFlNTM3M2QwNTczMDhlYjEyMTY2NzU1YWUwYWI4YjhiMCIsInRhZyI6IiJ9

Adm nistrative Yes Tunkur Yes Uni versity
Uni versity Col | ege of
Sci ence

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

A neeting of teachers and Parents conducted during the orientation program of
the fresher students was concluded with the followi ng points: To pronote NSS
and NCC anong the students to develop community feeling. To encourage students
to take part in extracurricular activities for their holistic devel opment. To
teach the opportunities and inportance of the course. The information of the
children progress are inforned and interaction are allowed to know their
problenms if any fromthe college and suggestions are voluntarily accepted for
the devel opnent of institutions.

6.5.3 — Development programmes for support staff (at least three)

e Faculties are encouraged to organi ze conferences, workshops, seminars etc. e
Faculties are encouraged to undertake m nor najor research projects. ¢ A so
teachers are encouraged to attend professional devel opnent trainings |like

orientation course, refresher course and FDPs.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

e Career Counselling Centre to prepare the students for various conpetitive
exam nations. ¢ To enhance student for capacity building, soft skills and
enpl oyability skills. ¢ Placenents.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Nill Nill Nill Nill Nill
2020 Nill Nill Nill Nill Nill

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 26/ 06/ 2019 26/ 06/ 2019 97 53
harassnent in
col | ege canpus
Wnen 17/ 10/ 2019 17/ 10/ 2019 103 47
enpower nment




7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Year :
power

Requi r enent
gener ated and used:

2019- 20 Power requirement nmet by renewabl e energy source:
in KW 105 Renewabl e energy sources :
19259 Energy supplied to the grid: N
equi prrents in KW 24.135 Percentage |ighting through LED bul bs :
Percentage |ighting through other sources:
mai nt enance and Housekeepi ng work Years :
initiatives (in Lakhs ):
managenent excludi ng sal ary conponent (in Lakhs ):
expendi ture excl uding salary conponent of the institution

Nane of the work:
2019- 20 Budget allocated for green
Expenditure on green initiatives and waste

3, 55,872/ -

Sol ar

Tot al

45KW Tot al

Renewabl e ener gy

[ighting
7.89

Gar den

Annual
3, 55,872/ -

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift No 0

Ranp/ Rai | s Yes 0
Rest Roons Yes 0
Scri bes for exam nation Yes 1
Speci al skill No 0
devel opment for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 13/ 03/ 2 Speci al 200
020 Lecture |Awareness
on pr ogr amre
“Corona on
Virus: Be | COVI D19
awar e
don’ t
pani c”
2019 1 1 29/ 04/ 2 Novel 165
019 Nat i onal |and Susta
Envi ronne | i nable
ntal |nno Wat er
vation |Treat nent
Summi t for
heal t hy
| ndi a:
Movi ng
f orward




with inno

vation
Circul ar
econony:
Drivers
for innov
ations
and Envir
onnent al
Sust ai nab
ility IP
| nnovati o
n Geen T
echnol ogy
I nnovati o
nin
Forestry
sect or
2019 02/ 10/ 2 pl astic Pl astic 150
019 free free
abhi yaan camnmpus
2020 03/01/2 Contrib On 50
020 ution of |occasion
Dr. Salim|with 80th
ali on |-annivers
t he conse |ary cel eb
rvation |[ration of
of birds [Dr. Salim
in Devara Al
yana
durga
State
For est
2020 04/01/ 2 Bird On 140
020 survey occasi on
with 80th
-annivers
ary celeb
ration of
Dr. Salim
Al i
2020 24/ 01/ 2 Tobacco 80
020 Awar eness |pr ohi bi ti
on on
Tobacco P| Abiyaan
rohibitio
n
2020 20/ 02/ 2 Book Ex on the 94
020 hi bition | occasson
of Matru
Basha
Di vas
2020 28/ 02/ 2 Book Ex To 93
020 hi biti on | support
Nat i on

Sci ence




Day
2020 1 1 13/ 03/ 2 1 Speci al 200
020 Lecture |Awareness
on pr ogr amre
“Cor ona on

Virus: Be | COVI D19
awar e
don’ t
pani c”

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Code of Conduct Nill https://ucst.ac.in/
(Handbooks)
UGC RULES AND Nill http://ww. ucst.ac.in/u
REGULATI ONS: gcrul es
UNI VERSI TY STATUES Nill http://ww. ucst.ac.in/u
niversity

7.1.6 — Activities conducted for promotion of universal Values and Ethics

recycl abl es,

cruci al

and di sposal of

i npact. It

non-recycl abl es,
proper di sposal

known as wast ewat er

in a college setting

organ

managenent, it

c wast e,

Each type of

mai ntai ning a clean and environmental | y responsi bl e canpus.
managenment not only ensures a healthier and nore pl easant environnment for
students and staff but also contributes to sustainable practices that benefit
the broader comunity. Here are some key points to consider when addressing
solid waste managenent

Activity Duration From Duration To Number of participants
| ndependence day 15/ 08/ 2019 15/ 08/ 2019 86
Gandhi Jayant hi 02/ 10/ 2019 02/ 10/ 2020 68
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 128
Yoga day
Anbedkar Jayant hi 14/ 04/ 2019 14/ 04/ 2019 58
Republ i ¢ day 26/ 01/ 2020 26/ 01/ 2020 86
Book exhi bition 20/ 02/ 2020 20/ 02/ 2020 78
Mat hru bhasha 20/ 02/ 2020 20/ 02/ 2020 52
di vas
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
1. Solid waste managenent: Solid waste managenment is a critical aspect of

Ef fective waste

| mpl enment a conprehensi ve waste

segregation systemthat categorizes waste into different types,
and hazardous wast e.
makes it easier to nanage waste streans efficiently and pronotes recycling and
Li qui d waste managenent :
component of maintaining a healthy and sustai nabl e environnent.
i nvol ves the proper
liquid waste generated from vari ous sources.

enconpasses a w de range of materials.
specific treatnment nmethods based on its conposition and potenti al
is necessary to treat effluent/wastewater
having a good facility to channel

Li qui d wast e managenent

col | ection,

such as
This practice

is a
Al so

treat nent,

Li quid waste

liquid waste requires

envi ronnent a

hence our college is
wast ewat er to be di scharged from al



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImgyTGJLZjZuNHM0T2JGTGdoNVUyU2c9PSIsInZhbHVlIjoiMnBWTjFhODZJdG1LeG9KQlZuN1loWTBndEFVa1BYQ2tWNVhVWFdPSEhDYytyVEdWM3B1S1dqN004UW4yR3ZXemp1UytjeGk5S0tyRW5RMFpPMHFGV0E9PSIsIm1hYyI6IjFhNWMxZmMyNmE0MGI1OTUzYWJhNzljNDI0YmNjOThiYjEwNjA5ZjFmZjI5MTI5MGM3MjQ5OTJkMDUwZWJjMGIiLCJ0YWciOiIifQ==
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| aboratories to underground channels for disposal in a proper manner. Sewage
waste is directed to separate closed pits for deconpose 3. E-waste managenent E-
wast e Managenent: Establish a systemfor the proper collection and disposal of
el ectronic waste (e-waste), such as old conputers, printers, and electronic
gadgets. E-waste often contains hazardous materials that require special
handl i ng. As per the governnent policies we adopt 3R (Reduce, Reuse and
Recycl e) nethodol ogy. Printer Cartridges are generally refilled, wherever
refilling is not possible, the cartridge is returned to the nmanufacturer. 4.
Rai nwat er harvesting structure and utilization in the canpus The rai nwater
received on the top floor of the building in the coll ege canmpus and the coll ege
hostel s have been drained through the pipelines. The rainwater that is falling
on the rooftop of the college canpus and hostel canpuses are been diverted to
the garden areas of the respective places. W have a plan for making use of the
rainwater in the com ng years by requesting the government agencies to set up
or provide funding for a proper utilization systemfor the entire canpus by
rai nwat er harvesting. 5. Geen practices Students and staff using a) Bicycles
b) Public Transport ¢ Mst of the local students of Tumkur residences of nearby
areas are comng by wal k or on bicycles. Even sone of the teaching and non-
teaching staff menbers of the adjacent areas of the college are com ng by wal k.
e Students who cone fromdifferent Tal uks use KSRTC buses and are effectively
using the public transport system and are contributing to the green practice.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTICES 1. Title of the practice -1: Career Quidance Training:
University Coll ege of Science offers career guidance on all the aspects of
career planning, job opportunities, and options for post-graduate studies for
the student. The coll ege covers nost of the students fromrural and urban
backgrounds, to help them choose the right career path based on their interests
and capabilities. The Institute works towards enhancing the individual and
institutional culture to better turn out graduating students with appropriate
attitudes, capabilities, and tenperanent to serve the needs of the ever-
changi ng and dynami c needs of the conmunity. 2. Cbjectives of the Practice The
practice of continuous and inproved career guidance serves to achieve the
followi ng objectives, 1. To broadly research other job choices. The exercise
ai ds students in considering several types of occupations they m ght pursue
once they graduate. 2. to nmake it possible for students to choose a suitable
hi gher education program once they have finished their undergraduate degree 3.
To di scover and assist students who are interested in entrepreneurship in
| earni ng about the resources (processes, technol ogy, and businesses) required
to consider it as a career. 4. To inpart information and abilities in oral and
writing conmunication that are necessary for conpleting the placenent process
successfully. 5. To offer a forumfor |earning about various civil services
exam nation-related topics and interacting with certain applicants who have
al ready achi eved success. 3. The context Wat were the context-specific
characteristics or difficult problens that needed to be addressed while
pl anning and putting this technique into practice (in roughly 150 words)?
Different stages of education are experienced by students in PUC. who are
pursui ng the science discipline. These include taught in vernacul ar nedi uns,
urban and rural areas, central schools, etc. Additionally, there are diverse
soci oeconom ¢, educational, and gender issues, which are universal aspects. As
a result, creating an environnent where all students have an equal chance to
succeed by the tine, they graduate is quite difficult. Thus, ongoing career
counsel i ng and gui dance woul d i nprove students nental clarity and ability to
maeke wi se career decisions. 4. The Practice The follow ng actions carried out
by the Training and Placenment unit help to attain these objectives. The college
al so engaged in certain supplenentary and conpl enentary activities. 1




Beginning in the senesters of the program career guidance training prograns
are run for students to assist themin exploring different career opportunities
in collaboration with different governnment, private sectors and NGOs. 2. In
order to prepare students for the problens of the future, they receive training
in conmuni cation skills, soft skills, personality devel opnent, aptitude skills,
and technical skills. 3. Resource persons frompremer Institutions, Research
Center’s, and Industries are invited to deliver technical talks and to create
awar eness about the opportunities in various sectors 4. Students are encouraged
to participate in technical contests, carry out project work, undergo
i nternshi ps, and al so organi ze various activities to enhance their know edge
t hrough experience. 5. An awareness programon civil service is conducted to
encourage students to prepare for civil service exans and ot her national-1evel
exams. Wth an objective to make every individual student industry-ready, the
followi ng training prograns are provided at various |evels of their higher
study and job opportunities. 1. New collar enployability skills program 2
‘Opportunities in defense’ program 3. Future perfect program 4. Enpl oynent
skill training program di sha — udyanmasheel at ha maar gadar shana. on specific
skills, tools, and technol ogy supplenentary to formal curriculum needed to
enhance career prospects. 5. Evidence of success Evidence of success such as
performance agai nst targets and benchmarks of college as follows. 1. The nunber
of students attending the career guidance progranms wllingly have increased
fromprogramto program 2. The retention rate of graduates for higher
education and conpetitiveness is better than before. 3. Feedback indicates that
the students who have undergone life skills training prograns are really
hel pful in balancing their work and life. 4. The students have progressively
gai ned confidence in managi ng the placenent interviews better. 6. A few of the
students have becone successful in selecting and getting through the GATE, and
JAM exam nations. Sonme students have becone successful entrepreneurs al so. 6.
Probl ens Encount ered and Resources Required The maj or chall enges we faced and
had to be addressed in designing and inplenmentation are, 1. Activities for
career counseling had to be neticul ously schedul ed as part of the acadenic
cal endar, which increased the pressure to consistently adhere to the academnic
cal endar. This needed to be acconplished. 2. CGetting the students to understand
the value of participating in career advice prograns through in-house faculty
menbers, so they regularly attend placenent training prograns and career
gui dance neetings. 3. It was al so necessary to make faculty nmenbers aware of
the various career opportunities available in engineering in general and in
their particular branch. 4. Providing the practical parts of career planning,

i ncludi ng suppl enental (formal/non-formal) activities to support the fornal
curriculum required continuous alumi feedback and interactions. 5. Finding
the right resources for career counseling takes a lot of tinme and energy, so it
nmust be bal anced with regular curricular work. This can occasionally be seen as
a correction to formal education. A lot of background work had to be done
before, during, and after organi zing career guidance activities. These included
i dentifying appropriate topics, Features, or Skills needed to be inparted. This
led to an appropriate resource person to be identified to handle this, foll owed
by Technical, Financial, and Physical resources needed to conduct the activity.
Qualitative assessnment of Feedback from such activities had to be done to Scal e
up, Mdify, or even drop such activities in the future. This demanded Space and
Tinme in various departnents, additional Laboratory tool s/equi pnent, dedicated
additional tine fromfaculty in related specializations, additional funds, and
| ogi stics which was nmet by the college. Developing industry |inkage was
essential for devel oping and delivering the training progranms on a custom zed
basis. The experts fromthe industry having a good network w th other
organi zations was a critical factor in enhancing the placement opportunities
for students. 1. Title of the Practice - 2: ldeal Usage of Digital Platform 1.
bj ectives of the Practice: 1. To exploit and secure adm nistrative efficiency
t hrough easy nodes of Conmunication at all levels 2. To make use of the




technol ogy for the creation and preservation of the |earning materials for
future references 3. To provide easy and student-friendly services at |earning
places like libraries, offices, and other centers. 4. To enhance the effective
and qui ck assessnment process 5. To allow the virtual node of teaching to
suppl enent the predoni nant educati onal nethodol ogy 6. To upgrade technol ogi ca
facilities. 2. The Context Nowadays, all the fields |ike business, enterprises,
different industries, and the education sector vastly depend on technol ogi ca
i nnovations. virtual node of comunication in sectors has altered the
perception of life, especially in the educational field virtual node hol ds
uplift for the institutions along with the formal education. In this context,
the institution has accepted new policies and approaches in all its
functioning. The institution today is capable of using efficiently ICT in every
field of educational transactions. The paradigmshift in the institution
reflects the institutional openness and tinmely adoption of |learner-friendly
technol ogy. 3. The Practice: During this year the institution has enhanced the
use of technology in every field. The institution is extensively using ICT for
of ficial comunication, docunmentation, adm nistration, preserving the |earning
resources |like lectures, e-resources in e repository and easy nodes of
assessnent, conmmunication, generation of question papers, question bank
repository, online internals, etc. The other useful tools devel oped during the
year are the Digital attendance process, Digital Notice board, check at the
library, Google C assroonfneet G suit, Zoom neeting. 4. Evidence of success The
faculty and the departnments/ conmittees are aware of the virtual node of
commmuni cation through online class, neetings, faculty devel opment prograns etc.
The reading materials, links to video/audio contents, the texts and ot her
useful |earning sources are uploaded to you tube and sent to the different
class what’'s up groups created by the departments during this year. 5. Problens
encountered and resources required One of the difficulties is to custom ze the
patterns and set-ups to the coll ege/student’s specific requirenents. The
el aborate and frequent neetings at various |levels have led the institution to
custom ze to suit the requirenents. Another inportant requirenment was the
recording unit/studio. Different subject |lectures taught by the subject experts
are upl oaded to YouTube for the benefit of the students. The service providers
had i ssues with the frequent interrupted internet access to the stakehol ders.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ucst.ac.in/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Uni versity Coll ege of Science, an institution with Potential for excellence,
constituent College of Tunkur University (erstwhile Governnent Science Coll ege)
was established in 1940 to cater to the educational needs of the Tumakuru
district where the majority of students hail fromthe rural background. Tunkur
is Just 70 Kilonetres away from Bangal ore the State capital of Karnataka. The
college is situated in the heart place of Tunkur City. Tunkur the city is well
popul ar as Kal pataru Naadu (Il and of coconuts) and is also well known for
education. The college has an area of 90 acres and the canpus is about 98, 800
sq. ft. In 2009, the erstwhile Governnent Science Col |l ege was handed over to
Tunkur University, which was renaned as University Coll ege of Science. Vision
“To achi eve acadeni c excellence in H gher Education Research”, Qur institution
is consistently enhancing its infrastructural facilities and human resources as
it continues to progress toward the fulfilnment of its mission. Qur institution
takes imMmense pride in its unique identity, which sets us apart as a beacon of
excel l ence, innovation, and transformative education. Qur conmtnent to



https://ucst.ac.in/

nurturing academ c, cultural, sports, and social growmh has culmnated in the
devel opnment of a distinct institutional character that stands out in the
educational |andscape. The nmjor stakeholders of the institute are students of
rural areas, who conme fromrenote areas and are econom cally deprived of
prof essi onal education due to their econom c condition. Having them as the
maj or stakehol ders the college is offering courses in B.Sc., of different
conbi nati ons of science such as PCM CBZ, PMCs, PME, CZMb, CBBt and. The
college is also offering the BCA, B.Voc course in hardware technol ogy and
net wor ki ng. PG Courses in Chem stry, Physics, and Environnental Science are
al so offered in the college. The college has got a well-established library
conprising a good nunber of books, journals, and e-resources, and it supports
the staff and the students of the college. Presently college has about 1600
pl us students. The above courses are well supported by fifty-five pernmanent
faculty nmenbers and 94 full-tinme guest faculties. Faculty nenbers are
dedi cated, conpetent, and well qualified and al so engage thensel ves in various
funded projects fromthe funding agencies |ike UGC, DST, CSIR, DBT, VGST,
etc..,. Sone of the faculty menbers al so guiding the Ph.D., prograns of Tunkur
University. The institute al so supports all the other co-curricular and
extension activities. In all, the institute is supporting the overall growth of
the students by which the students are fulfilling the existence of the
institute. Mentioning all the above rel evance our coll ege has grabbed the
recognition of being the institution of college with the potential of
excel l ence and making it distinctive fromother institutions. Qur institutions
performance in pronoting sustainable practices stands as a testanment to our
dedication to realizing our vision and priorities. Through holistic efforts
enconpassi ng infrastructure, education, engagenent, and conmmunity partnerships,
we have cultivated a culture of sustainability that resonates with our core
val ues. As we continue this journey, our resolve to foster a greener, nore
sust ai nabl e future renmai ns unwaveri ng.

Provide the weblink of the institution

https://ucst.ac.in/

8.Future Plans of Actions for Next Academic Year

e Pronote the faculty nenbers to be involved in curricul um designing such as per
the state and university provisions and based on feedback from vari ous stake

hol ders (open el ective courses and addi ng nore self |earning nodul es, skil
conponents, topics concerning local, regional, national and international issues,
gender issues, environnent related topics, social issues. Tinely revival of the
syl | abus and take feed-back on the syllabus. ¢« Pronpting the teachers to inprove
teaching skills for betternent of institution. Creating good |earning atnosphere
to students such as use of smart class roons enabled with ICT tools, creating
conpetitive atnosphere in the institution for |earning Pronbte the faculty to
participate in the work-shops, conferences related to teaching, |earning and

eval uati on Support and encourage the staff to obtain Ph.D degrees, to take up
research projects and guide-ship in respective areas of research. ¢ Pronpting to
publish research papers in journals and conferences of repute. Sensitize faculty
about I PR and pronote industry institute interaction by devel oping MOUs with

i ndustry and academi a. Pronoting all the extension activity programes of NCC,
NSS, Sports and science popul arization programmes. ¢ Creation of all round
facilities in the canmpus for both faculty and students like library, sports,
canteen etc. Upgrading the existing and classroons and | aboratories by witing
proposals to various funding agencies. ¢ Pronoting the faculty and students to
develop the holistic | eadership qualities, involve teachers and students in the
various conmittees for the snooth functioning of the institution ¢ Creating
awar eness anong students about different schol arshi ps avail able through state and
central government schenmes and facilitate to receive themfromthe various
agencies. ¢ Creation of student activity cell, pronotion for conducting the
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programes related to personality devel opment and career gui dance. ¢ Conducting
pl acenent drives thorough placenent cell. Pronotion of alumi activities in the
canpus. Pronpte students to take-up the research projects and attend the
conferences and senminars. ¢ Pronobte to conduct activities related to building

val ues anong faculty and students, sensitizing the students about the environnent
rel ated issues, creation of green and plastic free canpus.
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